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Foley Hoag's Diversity Mentoring Program for
First-Year Law Students from Underrepresented Backgrounds

MISSION AND INTENT

On behalf of Foley Hoag, you are formally invited:

Foley Hoag encourages you to apply to REACH, a unique mentorship opportunity available to
first-year law students from underrepresented backgrounds, during the 2023 academic
year.

Through REACH, you will be paired with a Foley Hoag attorney, who will coach and advise you
on a variety of career-related matters. Through regular check-ins, our mentors will share
their experiences in the legal profession, their considerations with respect to practice area
choice, and their knowledge of the evolving job market.

Additionally, you will be invited to attend firm-hosted speaker series and events centered on
Diversity, Equity & Inclusion (DE&I) principles. As a REACH participant, you will gain access to
Foley Hoag's network of attorneys from our Boston, NY and DC offices. Mentorship is at the
core of Foley's culture. Apply today for an opportunity to get connected.

connect.

SeyRoP APPLICATION DETAILS
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While we hope the relationships you build with your REACH
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[lRST?\ﬁEAR - _ mentors are lifelong, we ask that all mentees are open to
' active engagement in the program for at least 1 year.
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Please follow the link below to apply:
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https://www.surveymonkey.com/r/REACH2023FH

Please contact Thanh Vo, DE&I Manager of Programs and Strategic Partnerships,

tvo@foleyhoag.com, with any questions.


https://www.surveymonkey.com/r/JNSDNTM

